
“A No uttered from the deepest conviction is better than a yes merely uttered to please, or worse, to avoid trouble.” 

Ghandi

The Dos and Donts of Caucusing 
How to avoid becoming a hazer or 

a victim of hazing

Revisit the mission of the organization and address purpose of the 
caucus and the tasks that must be completed

Clarify and establish with the leadership what is appropriate and inap-
propriate to maintain consistency

As a host, strive to create a safe and unthreatening environment for 
your delegates and candidates

Appropriate questions:
1. Any content related to platform/flyer
2. Time management, productivity
3. Questions about the candidates desired 
position and responsibilities
4. Qualities and characteristics
5. Comparisons to appropriate relevant 
topics
6. Strength and weakness
7. Goals for the organization
8. Application of key club’s mission, vision, 
and values
9. Deal with the pressure of the candidates 
desired position
10. Past experience (include work, projects, 
chair, and leadership roles)
11. Favorite service project/moment
12. Specific questions on international 

Inappropriate Questions:
1. Anything that has to do with singing 
and/or dancing (defined as movements 

outside of speaking gestures)
2. Compare yourself to a (insert inani-

mate, irrelevant object)
3. Anything that has sexual connota-

tions.
4. The layout of the room should be safe

5. Any questioning of district specific 
statistics and data

6. Anything that has to do with race, 
religion and sexual orientation

7. Asking why you are better than 
another candidate. 

“Caring our way of life” 

“To develop competent, capable & caring leaders through the vehicle of service.”


